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Research Culture Awards 2025 - Nomination Form

The University of Queensland is committed to fostering and rewarding a positive and inclusive research
culture that upholds the highest standards of integrity, inclusivity, collaboration, and innovation in the way
research is conducted, managed and communicated.

The UQ Research Culture Awards provide an opportunity to publicly celebrate the professional and
academic research staff, across disciplines and career stages, making exceptional contributions to
enriching our research environment.

These awards seek to inspire and encourage a shared commitment to advancing a sustainable and thriving
research ecosystem that supports the growth of individuals and teams and empowers them to reach their
full potential.

e Nomination Form Link

o Full details available at Research Cultural Awards webpage

e Individual and team nominations are invited across all categories and all areas of UQ

e A separate nomination form is required for each individual/team

e Team nominations should ideally include both Professional and Academic staff; can include from two to
twelve (2-12) nominees from one or more units; and are not required to align with formal supervisory
teams

e All nominations will be subject to a brief Faculty/Institute/Division endorsement process

e Individuals and teams may self-nominate, subject to Faculty/Institute/Division endorsement

+ Nominations will be considered in one award category only. Duplicates will be compiled/assigned to a
single category at the panel's discretion

All nominees (individuals and team representatives) will be invited to attend the UQ Research Culture
Awards on Wednesday 10 September 2025 at UQ St Lucia.

SECTION 1

1. Who are you nominating
o Individual >Q2-4
o Team >Q5-8

2. Individual nominee: title and full name
Please include the nominee's correct title (Dr, A/Prof, Prof, Mr, Mrs, Ms, Mx)

3. Individual nominee: email address

4. Select the primary business unit where the individual nominee is based
o AIBN

DVCRI

Faculty of BEL

Faculty of EAIT

Faculty of Science

Faculty of HMBS

Faculty of HASS

Graduate School

IMB

PVC(R)

PVC(RI)

QAAFI

Research Office

Other
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https://forms.office.com/Pages/ResponsePage.aspx?id=z3fjtrOdy0aRovrZYFuxXDkk6DRLtmFNsDlMs0XGZHpUNVZFV0xIREhUVFAzQ1BTS0FCOEtGQTNGWC4u
https://forms.office.com/Pages/ResponsePage.aspx?id=z3fjtrOdy0aRovrZYFuxXDkk6DRLtmFNsDlMs0XGZHpUNVZFV0xIREhUVFAzQ1BTS0FCOEtGQTNGWC4u
https://research-support.uq.edu.au/uq-research-culture-awards-2025
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>SECTIONZ2: Q9
5. Name of the team you wish to nominate

This may be a formal supervisory team (e.g. Faculty Events Team) or an informal project/initiative team
of staff from one or more teams/units

6. List each of the team members you wish to include in the nomination
Please include each nominee's correct title (Dr, A/Prof, Prof, Mr, Mrs, Ms, Mx)

7. Team Leader title and full name
Please include the team leader's correct title (Dr, A/Prof, Prof, Mr, Mrs, Ms, Mx)
This is the person we will contact re the nomination, to confirm details of the team members and
identify team representatives to attend the Research Culture Awards on Wednesday 10 September.

8. Select the primary business unit where the team leader is based
o AIBN

DVCRI

Faculty of BEL

Faculty of EAIT

Faculty of Science

Faculty of HMBS

Faculty of HASS

Graduate School

IMB

PVC(R)

PVC(RI)

QAAFI

Research Office

Other

>SECTION2: Q9
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SECTION 2

Award Categories - see Research Culture Awards webpage for full details

9. Select the relevant Award Category and go to next for more details

Responsible Research Practices >SECTION 3: Q10-13

Research Management and Support > SECTION 4: Q14-17

Innovative Research Engagement > SECTION 5: Q18-21

Researcher Development and Training > SECTION 6: Q22-25

Advancing Inclusive Research Environments >SECTION 7: Q26-29

Partnering for the UN Sustainable Development Goals (SDGs) >SECTION 8: Q30-33

SECTIONS 3-8: 4 QUESTIONS IN EACH

a Provide a brief summary of the nominee, including describing their position/role, relevant key professional

highlights, and general personal qualities (100 words maximum)

b see below question for each category

¢ Provide evidence and or/describe concrete examples of the positive outcomes and benefits that have

resulted from the nominee’s actions as described above, in the context of research culture (200 words

maximum)

d | confirm any information and data collected by completing this form may be used for the purpose of

disseminating information throughout the University. Any personal information that is collected will be

handled in accordance with our privacy policy, which outlines how we collect, use, and protect your data
o Applicant Agreement

O O O O O O
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https://research-support.uq.edu.au/uq-research-culture-awards-2025
https://www.uq.edu.au/terms-of-use/
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Responsible Research Practices - Awarded to staff consistently demonstrating and encouraging
exceptional standards of responsible research practices.

11. Provide clear evidence and/or describe concrete examples of how the nominee has consistently
demonstrated and encouraged exceptional standards of responsible research practices that have
contributed towards an enriched research culture (200 words maximum,).

Research Management and Support - Awarded to staff upholding and facilitating the highest standards in
the management and administration of research and research projects.

15. Provide clear evidence and/or concrete examples of how the nominee has consistently upheld and
facilitated the highest standards in the management and administration of research and research projects
(200 words maximum).

Innovative Research Engagement - Awarded to staff employing creative approaches throughout the
research lifecycle that demonstrate the power of engagement and collaboration in achieving impactful
research.

19. Provide clear evidence and/or concrete examples of how the nominee has employed creative
approaches that demonstrate the power of engagement and collaboration in achieving impactful research
(200 words maximum).

Researcher Development and Training - Awarded to staff demonstrating a strong commitment to
developing and mentoring researchers across career stages and disciplines.

23. Provide clear evidence and/or concrete examples of how the nominee has demonstrated a strong
commitment to developing and mentoring researchers across career stages and disciplines (200 words
maximum).

Advancing Inclusive Research Environments - Awarded to staff contributing to inclusive, diverse and
equitable research environments.

27. Provide clear evidence and/or concrete examples of how the nominee has contributed to inclusive,
diverse and equitable research environments.

Partnering for the UN Sustainable Development Goals (SDGs) - Awarded to research initiatives
displaying collaboration to advance the SDGs.

31. Provide clear evidence and/or concrete examples of how the nominee has developed and enacted
research initiatives displaying collaboration to advance the SDGs.
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